
HRM 591 WEEK 4 DISCUSSION
National Labor Relations Board (NLRB): Still Significant Today (?)

Week 4 Topic: National Labor Relations Board (NLRB): Still Significant Today (?) 
Readings: Chapter 7: Employment Law
Chapter 12: Labor Relations
Discussion Post Instructions:
Access the website for the National     Labor     Relations     Board.   
Links to an external site.
Review the information found on this site from the perspective of employers, employees, and 
union organizers. Discuss with your classmates the relative value of this information.
Of what benefit is this information and why?

● How can you tell?
The National Labor Relations Board was founded in 1935.

● Is the board still significant today? Why or why not?

The National Labor Relations Board is still very relevant in today’s workplace. While 
work environments have changed significantly, the need for a fair system that balances 
employee rights with employer responsibilities hasn’t. The NLRB’s website provides a 
modern guide to workplace fairness by breaking down legal jargon into simple 
language. Topics like protected concerted activity, union elections, and unfair labor 
practices are explained in a way that helps people actually understand their rights and 
obligations. From an employer standpoint, the compliance guidance and case 
decisions offer practical insight into how to avoid violations and maintain trust with 
employees.
The site is very useful in addressing modern issues like social media, helping clarify 
when online discussions about pay, benefits, or working conditions are legally 
protected.

The National Labor Relations Board also serves a preventive role, not just an 
enforcement one. By making its guidance publicly available, the NLRB helps 
organizations address labor issues before they escalate into formal complaints or 
disputes. From a strategic HR perspective, this transparency encourages proactive 
education and better decision-making, which can strengthen employee trust and 
reduce adversarial relationships in the workplace. In that sense, the Board doesn’t just 
regulate labor relations, it also shapes healthier, more informed employer and 
employee interactions.


