
BACKGROUN
DDiversity, equity, and inclusion (DEI) play a crucial role in mental health care for individuals 
with disabilities due to a multitude of factors.

Personalized Care: DEI principles ensure that mental health care is customized to meet 
the distinct needs of individuals with disabilities, taking into account their particular 
cultural, social, and personal backgrounds. Such a personalized method can greatly 
enhance the effectiveness of treatment.
Overcoming Barriers: Physical accessibility issues and a lack of appropriate services are 
just two of the additional barriers that people with disabilities frequently face when trying 
to access mental health services.
Cultural Competence: Mental health professionals trained in DEI principles are more 
adept at understanding and valuing the varied backgrounds and experiences of
individuals with disabilities. Such cultural competence is essential for establishing trust
and delivering effective treatment.
Addressing Disparities: DEI initiatives are vital in tackling the disparities faced by 
individuals with disabilities in accessing mental health care. By fostering equity, these 
services can become more inclusive and equitable, guaranteeing that all individuals 
receive the necessary care.

CURRENT CHALLENGES
As of 2022, the CDC reported that over 70 million adults in the 
United States have a disability, representing more than one in 
four adults.
Only one in three (34.9%) individuals with disabilities are 
employed compared to 76% of those without disabilities. 
An estimated 17.4 million adults with disabilities, or 32.9%,
experience higher levels of mental distress, which is defined as 
having 14 or more days of poor mental health within the past 
30 days.
One in four adults with disabilities, aged 18 to 44, do not have a 
regular health care provider.
Adults with disabilities are at a higher risk for obesity, smoking, 
heart disease, and diabetes.

IMPACT OF LEGISLATION
The Americans with Disabilities Act (ADA) is a 
federal civil rights law that prohibits 
discrimination against individuals with 
disabilities in all areas of public life. The ADA 
guarantees that disability is not a basis for 
unequal treatment and ensures that people 
with disabilities have the same opportunities 
to participate in employment, purchase goods 
and services, and take part in state and local 
government programs.
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BENEFITS 
OF 
LEGISLATION 
ADA

·Improved Employment Opportunities
·Appropriate Accessibility
·Enhanced Public Services
·Improved Telecommunications
·Public Accommodations
·Legal Protections

CALL TO 
ACTION:

Get Familiarized With the ADA- Education can help 
avoid discrimination (www.ada.org)

Collaborate with the CDC and its partners to enhance
the health of individuals with disabilities

The Surgeon General has called on all medical 
professionals to

Develop inclusive health programs 
Enhance healthcare accessibility 
Monitor public health data 
Promote healthy living
Research and reduce health 
disparities

CURRENT NATIONAL LEGISLATION
The Americans with Disabilities Act (ADA) serves as the fundamental national law 
in the United States, safeguarding the rights of individuals with disabilities.
Key aspects of the ADA include:

Title I: Prohibits discrimination in Employment
Title II of Public Services ensures that individuals with disabilities receive equal 
access to all public services, programs, and activities offered by state and local 
governments.
Title III of the ADA mandates that all public accommodations and commercial 
facilities must be accessible to individuals with disabilities.
Title IV of the Telecommunications Act mandates the provision of services for 
individuals with hearing and speech impairments.
Title V -  Miscellaneous Provisions: Encompasses a range of provisions  
pertaining to the ADA as a whole, such as its interplay with other legislation and 
its influence on insurance providers and benefits.
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